Contact us

Equality & Human Rights
Commission

Equality & Human Rights Commission
The PWD Yard
The Castle
Jamestown
St Helena

Tel 00 290 22133
Website www.humanrightssthelena.org
Email info@humanrightssthelena.org
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The following human rights protections protect all of us
on St Helena.
The Constitution of

Welcome
As human beings we all have the right to dignity, protection from discrimination and equality before the law. We have the right to privacy,
to freely access information, discuss ideas and practice our beliefs; to
be tried fairly and treated with humanity if detained; and to participate
in the formation of our government.

St Helena, Ascension
Island & Tristan da Cunha

European Convention
on Human Rights
(ECHR)

The International
Covenant on Civil
and Political Rights

The International
Covenant on Social,
Economic & Cultural
(ICESCR)

The United
Nations Convention
on the Rights of the
Child (CRC)

The Convention against
Torture and Other Cruel,
Inhuman or Degrading
Treatment or
Punishment (CAT)
22

The Convention on
the Elimination of
all Forms of Discrimination Against
Women (CEDAW)

These rights are protected by our Constitution and should be open to
us all no matter what our social or economic background, living circumstances, age, gender, disability, race.
Yet every day at the Commission we assist members of our community who feel marginalised, excluded and discriminated against.

Our Promise
Our role is to empower those people to resolve their disputes and to
shape law and policy, advocate for change and work closely with a
range of partners to create a fairer society; preventing similar
problems for others.
Over the next three years we will continue this work. We will work with
our partners and engage more people across the island to encourage
people to discuss, value and stand up for human rights.
We will continue to develop as an organisation to ensure that we have
the strongest possible evidence base to lead change where it is
needed and increase the impact and value of our work. We will advocate for systems and laws that are developed around principles of fairness and equity and ensure that everyone is treated humanely and
with dignity.
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Freedom
of Information and Data Protection
OUR
VISION
Our vision is
for a fair, safe
and inclusive
St Helena where
every person is
treated with
dignity and
respect.

WHAT WE WILL DO
During this strategic period, we will:
 Legislation, Policy & Justice: Partner

with SHG and other stakeholders to
develop robust Freedom of Information
and Data Protection legislation, suitable
for St. Helena and compliant with
human rights principles.
 Organisations: We will assist Private

Sector Organisations and NGOs to
comply with the legislation and best
practice
 Individuals and Groups

Work with individuals and minority
groups to promote understanding of
everyone’s rights and responsibilities
around information and data sharing.
 Internal: Ensure the Commission is
operating all its data handling in
compliance with best practice and
legislation.
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WHAT CHANGE DO WE
WANT TO SEE?
By the end of 3 years we
will have delivered:
 Our input into the

above legislation
 Promotion and training

on the human rights
aspects of data
protection and freedom
of information.

Freedom of Information andOUR
Data
Protection
MISSION
With the advent of the mobile phones, high speed internet
and the introduction of CCTV cameras and drones on the
island the need for data protection legislation, to protect the
right to privacy for individuals, tailored to the needs of St
Helena, is becoming increasingly apparent.

Yet at the same time the need for openness and transparency by SHG and government owned organisations has
never been greater. Decisions are made which affect the
whole island over which the population has little or no say
or control and the reasons for such decisions are not
given.

For example, the EHRC
believes that the vast majority
of the island want flights to Cape
Town, not Johannesburg and
medical treatment in Cape Town
too. Saints have never
understood why Johannesburg
was chosen and all attempts to
get a full and clear explanation
fail. A fit for purpose freedom of
information Ordinance would
reduce the number of such
decisions and reduce the
resentment of those affected by
them.
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Our mission is
to work with and
influence law and
policy makers,
organisations,
groups and
individuals to
protect and
promote human
rights in
St Helena,
allowing everyone
an equal
opportunity to
reach their full
potential.
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OUR PRINCIPLES (PANEL)
Participation
People should be involved in
decisions that affect their
rights.
We will focus on work that
leads to sustained change.
This can only be achieved
through the participation of
those who may be affected by
any decision. Therefore, we will encourage, develop and
maintain strategic and influential relationships and partnerships across government, the community and businesses.

Accountability
There should be monitoring of
how people’s rights are being
affected, as well as remedies
when things go wrong. Our work
will be informed by a rigorous
evidence base drawing on our
own and others’ research. We
will prioritise rigorous practice
and improve our capability to
monitor and evaluate our impact
and the impact of rights affecting
decisions made by others.
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WHAT WE WILL DO
During this strategic period, we will:
 Legislation, Policy & Justice:

assist in the extension and
implementation of the Optional
Protocol to the Convention against
Torture and Other Cruel, Inhuman
or Degrading Treatment or
Punishment (OPCAT) and its
standards for monitoring places of
detention. We will work towards
legislation to protect the rights of
persons with disabilities in closed
environments.

WHAT CHANGE DO WE WANT
TO SEE?
By the end of the 3 years we will
have delivered:


 Organisations: identify and

address the systems, structures
and practices that may result in
unfair treatment, abuse or neglect
in closed environments
 Individuals and Groups: raise

awareness of the importance of
human rights in closed
environments and how vulnerable
individuals, particularly the young
and the disabled can assert their
rights
 Internal: Develop our knowledge

skills and capacity to effectively
deliver the above.

A review of the Prison’s
Ordinance and the various
other law and policies that
regulate closed environments
to ensure it is fully compliant
with human rights principles,
norms and standards.

 vulnerable individuals and

their families have greater
awareness of rights in closed
environments and are better
able to take action
 institutions understand the

benefits of human rights and
are more committed to
ensuring that the rights of
people in their care are
protected.
 An established, independent

monitoring body compliant
with OPCAT
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PROTECTING HUMAN RIGHTS
IN CLOSED ENVIRONMENTS
We all have a right to be protected when in care or
detention and to be free from cruel, inhuman and
degrading treatment.

People living in detention, or residential or care settings where
their liberty is restricted, have limited control over their lives and
choices. They are more vulnerable to having their human rights
abused or denied through poor treatment or neglect possibly as
a result of poor training. Issues faced by people in closed
environments include a lack of access to news and connection
with the community, separation from family, and a lack of
respect for privacy and dignity in daily activities.

People in closed
environments may often
be unaware of their
rights, by reason of the
nature of the setting,
their age, disability or
background, or lack the
support needed to assert
them.

The treatment of people
in closed environments
is cause for concern, the
world over and as
shown by our Inquiry
into the prison, it is
concerning here too.
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Non-Discrimination and
Equality
All forms of discrimination must be
prohibited, prevented and eliminated.
People who face the biggest barriers to
realising their rights will be prioritised.
We will develop and maintain a high performing team that
thinks critically and carefully about all of its work. We will
lead by example by nurturing a diverse and respectful
workplace. We will invest in our organisation and staff to
build capability, be creative and ensure strong governance
and operations.

Empowerment
Everyone should understand their rights,
and be fully supported to take part in
developing policy and practices which
affect their lives. We will prioritise helping St Helenian’s to
understand the importance of human rights to their work
and lives. We will enhance our media and digital presence
to ensure our information is accessible and well targeted
through all parts of St Helena

Legality
Approaches should be grounded in
the legal rights that are set out in
our Constitution as well as the
local and international laws.
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OUR
ROLE &WORKPLACE
FUNCTIONS EQUALITY
IMPROVING
The EHRC is a non-departmental public body, an institution of the
State but independent of the State, established under the Commission
for Equality & Human Rights Ordinance 2015. Our role is to protect
and promote human rights in St Helena through various means,
including:

WHAT WE WILL DO
During this strategic period, we
will:


Legislation, Policy &
Justice: contribute to SHG
initiatives aimed at preventing
and responding to unequal
treatment and practices
whether it is gender bias or
discrimination on any of the
protected characteristics.



Organisations: partner with
employers through our
developing education and
consultancy service to identify
the drivers for workplace
inequality and implement
structural and cultural changes
to increase equality and
diversity

Investigating Complaints
We have powers to investigate complaints of human
rights infringements including discrimination, sexual
harassment and racial and religious intolerance by
providing a free and confidential assistance service.

Research
We undertake research here on island, to understand
and find solutions to systemic causes of discrimination
and human rights breaches. We also follow
international human rights news, trends and
thinking to bring and keep the rights of Saints on a par
with the UK and current best practice.





Advocating and empowering
We raise awareness across all parts of the community
about the importance of equality and human rights,
encouraging meaningful debate and challenging
discriminatory views and behaviours.
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WHAT CHANGE DO WE
WANT TO SEE?
By the end of the 3 years
we will have delivered:
 Stronger employment

Individuals and Groups:
Continue to support individuals
and minority groups with work
place issues, ensuring they
are directed to the Public
Solicitor or other sources of
assistance as necessary.

protection legislation
 a measurable increase

in the understanding of
equality and diversity
issues in key organisations that the Commission has worked with

Internal: Establish a gender
unit in line with the CEDAW
requirements to assist in
creating a society where men
and women, boys and girls
have their needs met, enabling
them to achieve their full
potential.

 a reduction in the

gender pay gap.
 Accurate and reliable

data on gender related
issues.
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OUR
ROLE &WORKPLACE
FUNCTIONS EQUALITY
IMPROVING
Work is fundamental to our identity, financial security
and our sense of contribution and self-worth.

Significant social and structural barriers to inclusion
and equality in the workplace remain in both the
public and private sectors. This is particularly true
for women, people with a disability, LGBT+ people
and people from a culturally diverse background.
Older people are experiencing discrimination in the
work place and on occasions people have been
refused jobs because of their religious beliefs.

The Constitution provides a framework for
the protection of equality, safety and
inclusion for women and other groups who
continue to experience discrimination in
employment but only in the public sector.
The protection for workers in the private
sector is not strong enough.

Enforce

We intervene in court proceedings to bring
an expert independent perspective to cases
raising equal opportunity and human rights
issues. We conduct inquiries and
investigations to identify and eliminate
systemic discrimination.

Education
We provide information to help people
understand and assert their rights. We are
happy to conduct reviews of programs and
practices to help organisations comply with their
equal opportunity and human rights obligations.
Over the next 3 years we aim to extend our work
with SHG, businesses and the community to
drive best practice in equality, diversity and
human rights.

Monitor
We monitor the operation of the Constitution and
the Human Rights instruments extended to the
island and track St Helena’s progress in protecting
fundamental rights. We produce reports for the UK
and United Nations about what is or is not being
done to protect our rights.
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OUR
GOALS A HUMAN RIGHTS CULTURE
EMBEDDING
To achieve our vision, we believe these long term goals need
to be achieved:

WHAT WE WILL DO
During this strategic period, we will:
 Legislation, Policy & Justice:

Organisations:
government, NGOs,
businesses, service
providers, and the media
champion human rights and
develop, adopt and drive
best practice and are
accountable and
non-discriminatory.

Work with St Helena Government
to embed a culture of human rights
across the public sector focusing
on educational initiatives, building
human rights competency and
creating sustainable resources and
continued best practice. We will
push for a review of the
Constitution
 Organisations: provide a review
of the state of equality and human
rights in St Helena in order to map
our progress in protecting
fundamental rights and inform
policy, decision making and
debate, informing fair and
equitable decision making
 Individuals and Groups: Work

Individuals and
Groups: the people of
St Helena valued and are
empowered to stand up
for human rights and able
to respect the rights of
others.
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with the people of St Helena to
embed a culture of human rights
building human rights competency,
allowing the vulnerable to have
more equal access to the
opportunities and wealth on the
island
 Internal: Establish a gender unit

in line with the requirements of
CEDAW to assist in creating a
society where men and women,
boys and girls have their needs
met, enabling them to achieve their
full potential.
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WHAT CHANGE DO WE
WANT TO SEE?
By the end of the 3 years we
will have delivered:
 An updated Constitution
 Increased knowledge and

appreciation of Human
Rights across the St
Helenian public sector
 Less inequality of

standard of living, access
to work, education and
other rights.
 Increased emphasis on

human rights in the
business and strategic
plans of public bodies
 Increased awareness and

use of human rights in the
private sector and civil
society, empowering
people to assert their
rights.
 Reduction in the stereo-

typing of men/boys and
women/girls

EMBEDDING A HUMAN RIGHTS CULTURE
Culture is made up of the beliefs and values of an
organisation or community. It sets the rules for how
we relate to one another and to the world.

St Helena’s Constitution provides public bodies with a framework
for considering human rights when making decisions, planning,
delivering services and interacting with the community. Embedding a human rights culture across government and the broader
community through increased knowledge and skills will lead to
fairer more democratic decisions, good governance and more
equitable outcomes for everyone on St Helena.

We will provide
education, training,
resources and
practical guidance to
build a human rights
culture in
organisations. This
includes education for
senior levels of
leadership in the
St Helenian public
sector.

We will also provide
education and resources to
increase understanding
about human rights within
private sector and civil
society organisations who
must consider these rights
in their everyday work.

Legislation, Policy &
Justice: human rights become
central to and embedded in the
development , consultation on
and operation of St Helenian
legislation and policy.
Participation by all in the development of our legislation policy and
justice systems

Internal: The Equality &
Human Rights
Commission grows and
develops to meet the
needs and challenges of
the years ahead. Enabling
us to live our Principles
(PANEL)

Through this we will
help build a culture of
respect for our diversity
and dignity

for all.
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Throughout this document the EHRC shares its goals and
the measurable outcomes it will achieve.
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1. Embedding a human rights
culture

STRATEGIC PRIORITIES
Much of our role requires us to be a proactive and
dynamic organisation yet responsive to your needs.
We need to be equipped to deal quickly and fairly with
individual complaints, provide expert advice in judicial
proceedings and respond to relevant policy issues. We
also have a role in setting the agenda.
Over the next three years we will focus on four
strategic priorities which will drive our vision for a
fair, safe and inclusive St Helena. We set these priorities based on how we can best contribute to the
change we want to see, taking into account our
mandate, expertise and the current needs of the
island.

2. Improving workplace equality

3. Protecting human rights in
closed environments

4. Advancing Freedom of Information and Data Protection on
St Helena
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